
Range A-001 B-002 C-003 D-004 E-005

SCH T  

Master's + 24; Doctorial Degree

Master's; Bachelor's + 60 Stipend (2%)

Bachelor's Bachelor's + 30 Bachelor's + 45 including Master's;

Step Bachelor's + 75 [a]

1 57,041 57,041 58,502 62,860 64,118

2 57,041 57,075 61,433 65,792 67,108

3 57,041 60,006 64,362 68,720 70,094

4 58,577 62,937 67,295 71,651 73,084

5 61,510 65,865 70,222 74,581 76,072

6 64,436 68,792 73,151 77,514 79,064

7 67,367 71,723 76,083 80,441 82,049

8 70,298 74,654 79,008 83,369 85,037

9 73,225 77,584 81,941 86,298 88,025

10 76,155 80,510 84,871 89,229 91,013

11 79,085 83,443 87,803 92,160 94,003

12 82,014 86,369 90,729 95,088 96,991

13 84,943 89,300 93,662 98,018 99,978

14 84,943 92,231 96,589 100,945 102,962

15 84,943 92,231 99,518 103,874 105,953

16 84,943 92,231 99,518 106,803 108,940

21 84,943 92,231 102,450 109,735 111,932

26 84,943 92,231 102,450 112,662 114,916

[a]  Teachers in salary cell Step 1-5, Column A-001 as of March 1, 1998, as well as any teacher regularly employed on or after 

      March 1, 1998, must have a Master's to enter Column D-004.

Experience Credit may be given year for year.

Health Care:  The District provides comprehensive hospital/medical insurance for teachers and their dependents.
                     A choice of health providers is available under the CALPERS Program. 

Eye Care:  The District contracts for insurance with Vision Service Plan covering eye care for teachers and their dependents.                   
                This plan provides for periodic examinations and conventional eyewear or contact lenses.

Dental Care:  The District contracts for a comprehensive plan of dental care for teachers and their dependents through Delta 
                     Dental or Safeguard

Life Insurance:  A term life insurance policy with $10,000 maximum benefits is provided for teachers.

Peer Assistance and Review (PAR) Program:  The District's PAR program offers stipends to outstanding teachers who provide 
                     support and assistance to their fellow teachers. (program is suspended)

Bilingual Stipends:  These stipends are offered to certificated personnel teaching in a designated bilingual classroom. 
                             Available Stipends:      $2,500 - BCLAD Certificate/Bilingual Classroom

     $1,500 - BCLAD Certificate/SEI Classroom

Teachers on Special Assignment (TOSA) Stipend:  An annual stipend of $1,500 is offered to certificated personnel who are 
required to use bilingual skills.

Resource Specialists Stipend:  An annual stipend of $1,500 is offered to certificated personnel who are required to use 
bilingual skills.

Special Education Stipend:  An annual stipend of $2,500 is offered to special education teachers in special education 

assignments holding the following credentials:

Speech Language Pathologist Stipend:  An annual stipend of $1,000 is offered to Speech/Language Pathologists 

Sign Language Proficiency Stipend:  An annual stipend of $1,000 is offered to teachers of the Deaf and Hard of Hearing

who demonstrate signing proficiency.

Intern (no longer eligible after October 1, 2022 for new hires), Preliminary, Clear or Professional Clear Special Education Credentials
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         holding a Certificate of Clinical  Competence from ASHA


